
Position Description—Associate Pastor 
 

With any new hire, there are core essentials that we are looking for and then a secondary set of 
duties that can be adapted to the strengths of the new hire and the opportunities before us.  As 
Wellspring searches for an additional associate pastor, we are looking for a pastor-teacher who 
has experience, but who also is younger and can give leadership as we lean into the challenges 
of ministering to an increasingly secular culture.  We are also looking for experience and help in 
shaping a team culture among our staff and facilitating supervision that both calls for 
accountability and is “flatter” and empowering. 
 
Primary Duties: 
 

1. To assist the Senior Leader in teaching, equipping and shepherding the congregation of 
Wellspring. 
 

2. To oversee the development, implementation, and maximization of systematic equipping 
and discipling of the congregation. 
 

3. Develop resources, tools, and delivery systems for the above; develop and release 
leaders for the above. 
 

4. To deepen the culture of community within the Wellspring body to catalyze member-to-
member shepherding out of a culture of community. 
 

5. Help the Senior Leader to catalyze and navigate the strategic journey of what it means 
to be “church for the next generation and the next generation of church.”  Identify and 
develop emerging leaders to help envision and lead this change. 
 

6. To work directly with the Senior Leader in pastoring, encouraging, mentoring, and 
supervising the ministry staff. Work with the Senior Leader to develop a relational and 
working team atmosphere amongst the entire staff. 
 

7. To preach and teach regularly at Sunday services and other opportunities. 
 

8. To work with the Senior Leader and rest of the staff to develop a congregational ethos 
that is missional, visionary and risk-taking. 
 

9. To work with the Senior Leader and other staff to shepherd the congregation. This 
involves direct pastoral care and counsel as well as developing programs to equip lay 
shepherds to care for the needs of individual members of the Body. 
 

10. Opportunities for apostolic and international ministry. 
 

 
 
Report to:  Senior Leader 
 

 Work with and help direct entire ministry staff. 

 Part of senior leadership/elder board. 


