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CONSTITUTION  

OF  

Wellspring Church 

 

 
 

ARTICLE I 

Name and Organization 

 

 

A. Name.  The name of this church shall be Wellspring Church of Kensington, Connecticut. 

 

B. Organization.  This church recognizes Jesus Christ as the Head of the Church and, 

therefore, it shall seek to discern and follow His will in all matters.   This church was 

organized on December 31, 1883.   

 

C.   Incorporation.  This organization was incorporated in the State of Connecticut March 18, 

1892.  The certificate is on file in the office of the Secretary of State (Vol. 2, page 120). 

 

Said corporation is organized exclusively for charitable, religious and educational 

purposes, including, for such purposes, the making of distributions to organizations that 

qualify as exempt organizations under section 501(c)(3) of the Internal Revenue Code, or 

the corresponding section of any future federal tax code. 

 

No part of the net earnings of the corporation shall inure to the benefit of, or be 

distributable to its members, trustees, officers, or other private persons, except that the 

corporation shall be authorized and empowered to pay reasonable compensation for 

services rendered and to make payments and distributions in furtherance of the purposes 

of the corporation.  No substantial part of the activities of the corporation shall be the 

carrying on of propaganda, or otherwise attempting to influence legislation, and the 

corporation shall not participate in, or intervene in, (including the publishing or 

distribution of statements) any political campaign on behalf of or in opposition to any 

candidate for public office.  Notwithstanding any other provision contained herein, the 

corporation shall not carry on any activity not permitted to be carried on (a) by a 

corporation exempt from federal income tax under section 501(c)(3) of the Internal 

Revenue Code, or the corresponding section of any future federal tax code, or (b) by a 

corporation, contributions to which are deductible under section 170(c)(2) of the Internal 

Revenue Code, or the corresponding section of any future federal tax code 

 

D. Affiliation.  This church seeks functional unity and fellowship with the Body of Christ in 

the Greater Hartford area and throughout Connecticut.  Our denominational affiliation is 

regionally with the Converge Northeast and nationally with the Converge Worldwide. 
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ARTICLE II 

Statement of Our Faith 

 

 

A. The Word of God.  We believe that the Bible is the Word of God, fully inspired and 

without error in the original manuscripts, written under the inspiration of the Holy Spirit, 

and that it has supreme authority in all matters of faith and conduct. 

 

B.  The Trinity.  We believe that there is one loving and true God, eternally existing in three 

persons; that these are equal in every divine perfection, and that they execute distinct but 

harmonious offices in the work of creation, providence, and redemption. 

 

C. God the Father.  We believe in God, the Father, an infinite, personal spirit, perfect in 

holiness, wisdom, power, and love.  We believe that He concerns Himself mercifully in 

the affairs of humankind, that He hears and answers prayer, and that He saves from sin 

and death all who come to Him through Jesus Christ. 

 

D. Jesus Christ.  We believe in Jesus Christ, God’s only begotten Son, conceived by the 

Holy Spirit.  We believe in His virgin birth, sinless life, miracles, and teachings.  We 

believe in His substitutionary atoning death, bodily resurrection, ascension into heaven, 

perpetual intercession for His people, and personal visible return to earth. 

 

E.   The Holy Spirit.  We believe in the Holy Spirit who came forth from the Father and Son 

to convict the world of sin, righteousness, and judgment and to regenerate, sanctify, and 

empower all who believe in Jesus Christ.  We believe that the Holy Spirit indwells every 

believer in Christ, and that He is an abiding helper, teacher, and guide.  

We believe that the Holy Spirit gives ministry gifts to every believer and collectively to 

the Body.  We believe all Christians are to seek the ongoing fullness of the Spirit in their 

lives. 

 

F. Salvation.  We believe that all are sinners by nature and by choice and are, therefore, 

under condemnation.  We believe that those who repent of their sins and trust in Jesus 

Christ as Savior are regenerated by the Holy Spirit. 

 

G.  The Church.  We believe in the universal church, a living spiritual body of which Christ 

is the head and all believers are members.  We believe in the local church, consisting of a 

company of believers in Jesus Christ, baptized on a credible profession of faith, and 

associated for worship, work, and fellowship.  We believe that God has laid upon the 

members of the local church the primary task of giving the gospel of Jesus Christ to a lost 

world. 

 

H.  Christian Conduct.  We believe that a Christian should seek and live for the glory of God 

and the well being of all;  that Christians should be blameless before the world;  that they 

should be faithful stewards of their possessions;  and that they should seek to realize for 

themselves and others the full stature of maturity in Christ. 
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I. The Sacraments.  We believe that the Lord Jesus Christ has committed two ordinances to 

the local church:  baptism and the Lord’s Supper. These sacraments become means of 

receiving God’s grace when entered into by faith.  We believe that Christian baptism is 

the immersion of a believer into water in the name of the triune God. It is an external 

dramatic witness of an internal spiritual reality – namely forgiveness and new life in 

Christ.  We believe that the Lord’s Supper was instituted by Christ for commemoration of 

His death and a celebration of the salvation He brings.  We believe that these two 

sacraments should be observed and administered until the return of the Lord Jesus Christ. 

 

J. Religious Liberty.  We believe that every human being has direct relations with God, and 

is ultimately responsible to God in all matters of faith; that each church is independent 

and must be free from interference by any denominational or political authority. We 

believe that God has ordained both the church and the state and that each best fulfills 

their separate roles when free from dictation or patronage of the other. 

 

K. Human Sexuality.  We believe that God created humanity “male and female” and in the 

full and equal partnership of the genders God’s image is most fully portrayed.  We 

believe that gender is determined genetically at conception, when life begins and is not an 

arbitrary construct of either society or the self.  We believe that marriage is the 

covenantal union of one man and one woman for life and that God designed marriage as 

the proper arena for sexual relations. 

 

L. Church Cooperation.  We believe that the local church can promote the cause of Jesus 

Christ by cooperating with other churches.  This cooperation takes two expressions – 

functional unity with the regional Body of Christ and formal affiliation with 

denominational organizations and other national or international networks within the 

Body of Christ.  Such affiliations are based on mutual trust and cooperation and are 

voluntary. 

 

M. The Last Things.  We believe in the personal and visible return of the Lord Jesus Christ 

to earth and the establishment of His Kingdom.  As we await his return we affirm the 

reality of the spiritual conflict between the Kingdom of God and dominion of darkness.  

Further we affirm the authority that is given to the believer to stand firm and claim the 

victory that has been won by Jesus Christ and to advance his Kingdom.  We believe in 

the resurrection of the body, the final judgment, the eternal blessedness of the redeemed, 

and the endless suffering of the lost. 
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ARTICLE III 

Church Covenant 

 

 

We covenant together to: 

 

 live in a way that is worthy of the people God has chosen to be his own.  (Ephesians 4:1 

CEV) 

 love the Lord our God with all our heart and with all our soul and with all our strength and 

with all our mind, and to love our neighbor as ourselves.  (Luke 10:27 NIV) 

 live in the light, as God does and thereby share in life with each other.  (I John 1:7 CEV) 

 submit to one another out of reverence for Christ and to serve one another with love.   

(Ephesians 5:21, Galatians 5:13 NIV) 

  

Such confidence as this is ours through Christ before God.  Not that we are competent in 

ourselves, but our competence comes from God.  He has made us competent as ministers of  

a new covenant – not of the letter, but of the Spirit; for the letter kills but the Spirit gives  

life.  (II Corinthians 3:4-6 NIV) 

 

 

ARTICLE IV 

Mission 

 

 

The purpose of this church is to bring glory to God.  Worshiping the Lord, making disciples of 

Jesus Christ, proclaiming the Scriptures, evangelizing the lost, exercising Kingdom compassion 

with Kingdom power, and walking together in love are central endeavors to this purpose. 

 

 

ARTICLE V 

Membership 

 

 

A. Method of Admission 

 

1.  Admission by baptism.  Any person professing faith in Jesus Christ, giving evidence 

of salvation, and adopting the views of faith, practice and covenant held by this 

church, may, upon baptism by immersion, be received into its membership. 

 

2.  Admission by testimony.  Any person professing faith in Jesus Christ, giving evidence 

of salvation, having been baptized as a believer and adopted the views of faith, 

practice, and covenant held by this church, may, upon examination by the Elder Board, 

be received into the membership. 
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B. Procedure of Admission.  Applications for membership shall be made to the Elder Board.  

Applicants shall then meet with a member or members of the Elder Board for 

consultation and examination and complete a membership preparation class or guided 

instruction supervised by a Pastor/Elders.  Upon the recommendation of the examining 

Pastor/Elders the Elder Board shall vote to receive applicants for membership.  New 

members shall be presented to the congregation at regularly scheduled worship services 

or meetings.  

 

C. Responsibilities of Membership.  The duties of membership in the church are the duties 

of a Christian disciple taught in Scripture.  These include regular participation in the 

services of the church, faithful stewardship of time, talent and possessions in the ministry 

of the church, and a commitment to keep the church covenant. 

 

D. Renewal of Covenant.  Annually every member shall renew covenant with the Lord and 

the congregation.  Covenant is to be renewed either at the covenant renewal service or by 

returning a signed statement of covenant renewal to the Elders of the church. 

 

E. Discipline of Members. 

 

1. In entering into covenant with Wellspring Church members submit themselves to the 

Lordship of Jesus Christ and to the leadership of the Pastors and Elders. 

 

2. Any member who persistently violates the commands of Scripture and becomes an 

offense to the witness and/or disruptive to the life of the body may be subject to 

disciplinary action by the Elder Board.  The purpose of such disciplinary action is to 

correct the offending behavior and to bring about repentance and restoration for the 

disciplined member.  

 

3. Any offending member who resists the discipline of the Elders shall be removed from 

membership by a three-quarters vote of the Elder Board and then reported to the 

congregation at a congregational meeting.  Such action shall be taken only after 

reasonable efforts have been made to correct and restore that member.  

 

F. Resignation of Membership.  Membership shall be terminated upon resignation in writing 

or by becoming a member of another church. 
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ARTICLE VI 

Leadership Structure 

 

 

A. Leadership Team shall consist of the officers of the church: 

 

1. Senior Level Pastors (Senior Level Pastors are those so designated by the Elder Board 

and have been called by the congregation per Article IX.)  

2. Elders 

3. Finance Deacon or Senior Financial Staff Employee 

 

B. Senior Level Pastors duties include: 

1. To work with the Elders in providing spiritual oversight and shepherding for the 

congregation. 

2. To work with the Elders in shepherding the congregation through such ministries as 

encouragement, visitation of the sick, giving counsel and correction.  

3. To provide leadership for the church to accomplish its mission and to fulfill the 

unique vision the Lord has for this congregation. 

4. To work with the Elders to model and steward Kingdom values. 

5. To teach and preach the Word of God and to give oversight to the teaching ministry 

of the church. 

6. To lead the congregation in its worship life. 

7. To lead the congregation in the ministry of prayer. 

8. To encourage the development, release and employment of spiritual gifts throughout 

the congregation. 

9. To provide for the development, empowerment and release of leaders and ministers 

from the congregation. 

10. To lead the congregation in partnering with the Body of Christ in our region and 

beyond to see the Great Commission fulfilled and to usher in the Kingdom of God. 

11. To lead the staff in the execution of their duties and the fulfillment of the above 

responsibilities. 

12. To pursue a personal consecrated life and relationship with God, and model godly 

living to the congregation. 
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C. Elders.  The Elders shall designate one of their members as Chairperson who shall serve 

in this capacity for up to two two-year terms.  The Elders’ duties include: 

1. To work with the Pastors in providing spiritual oversight and shepherding of the 

congregation. 

2. To work with the Pastors in shepherding the congregation through such ministries as 

encouragement, visitation of the sick, and giving counsel and correction. 

3. To pray for the congregation and to model godly living before them. 
 

4. To minister, support, discernment, accountability and prayer coverage for the Pastors. 

5. To work with the Pastors to model and steward Kingdom values. 
 

6. To support the Pastors in encouraging and leading the staff in execution of their 

duties. 

7. To work with the Pastors to oversee the administration of the sacraments. 

8. To work with the Pastors to review all applicants for church membership and to 

oversee the process of annual covenant renewal. 

9. To exercise the biblical pattern of spiritual correction and discipline of the 

membership in the spirit of restoration (Matthew 18:15-18; Galatians 6:1;  I Timothy 

5:17-20; II Timothy 3:16- 4:12). 

10. To administer the Elder’s Emergency Fund. 

11. To work with the Finance Deacon or Senior Financial Staff Employee to recommend 

the annual budget for the congregation’s approval. 

12. To make adjustments in the approved budget as it deems advisable and necessary 

during the course of the fiscal year, not to exceed an overall increase of 15% in any 

one fiscal year.  Any such adjustments will be immediately communicated to the 

congregation. 
 

13. To pursue a personal consecrated life and relationship with God and model godly 

living to the congregation. 

 

D. Finance Deacon.  The Finance Deacon shall be chosen by congregational vote.  The 

Finance Deacon shall be available to consult with the Elder Board on all financial matters 

and decisions.  The Finance Deacon shall gather a Finance Committee of at least two 

other members of the congregation who shall be approved by the Elder Board.  The 

Finance Committee shall help the Finance Deacon provide accountability for financial 

matters and decisions and help fulfill the following duties: 
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1. Oversee financial policy. 

2. Development of adequate accounting controls. 

3. Management of all reserve funds. 

4. Receipt and disbursement of church funds for the fiscal and accounting records of the 

church. 

5. Preparation of the annual budget for review by the Elder Board and presentation of 

the budget to the congregation. 

 

In the event the office of Finance Deacon is vacant, the church staff employee who has 

senior financial responsibilities shall be designated as the Financial Officer of the church 

by vote of the congregation and shall work with the Finance Committee to fulfill the 

responsibilities of the Finance Deacon. 

E. Deacons.  Deacons other than the Finance Deacon shall be selected, as needed, by the 

Elder Board for a term of three years, which may be succeeded once.  They shall be 

commissioned before the congregation.  Deacons are to provide leadership in concert 

with Pastors and staff for specific areas of ministry.  The number of Deacons and their 

respective ministry portfolios shall be determined by ministry needs and opportunities as 

discerned by the Elder Board.  Deacons may gather a ministry team to fulfill their 

commissioned duties. 

Deacons shall exhibit godly character, a growing faith and spiritual life, faithful 

participation in the life of the congregation and wisdom and expertise in their respective 

areas of ministry.  It is expected that Deacons shall tithe their income in support of the 

church.  

F. The officers of the church shall be: 

 

1. Senior Level Pastors 

2. Elders 

3. Finance Deacon or Senior Financial Staff Employee 

 

G. Qualifications.  To hold office a person must be a member in good standing.    

An officer must be a person of good character and spiritual maturity and commitment as  

modeled in the New Testament and detailed in the Wellspring Church Philosophy  

of Leadership (see addendum.) 
 

At Wellspring, Senior Level Pastors and Elders are charged with directional leadership, 

the general spiritual oversight and shepherding ministry of the congregation.   

 

H. Terms of Office.  The Senior Level Pastors shall serve for an indefinite period.  The 

Elders shall serve for a three-year term which may be renewed after one term.  After two 

terms an Elder must step down for a period of at least one year.  The Finance Deacon 

shall serve for a three-year term which may be renewed after one term.  After two terms 

the Finance Deacon must step down for a period of at least one year.     
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I. Nominations.  A Nominating committee shall be selected from the members of the 

congregation by the Elder Board in order to nominate the officers of the church.  Their 

recommended nominations shall be posted at least two weeks prior to the annual 

congregational meeting and shall be submitted to the congregation for its vote at the 

annual congregational meeting.  This committee shall serve for a period of one year. 

 

J. The Elder Board. 

 

1. The Elder Board shall consist of a minimum of six members elected by the 

congregation to be Elders and the Senior Level Pastors, who serve on the Elder Board 

as ex officio members.  Elders are to be members who exhibit godly character, 

spiritual wisdom and maturity, faithful participation in the life of the congregation, 

and who demonstrate spiritual gifts and a shepherd’s heart that would enable them to 

serve as an Elder.  It is expected that the Elders will tithe their income in support of 

this church. 

 

2. Senior Level Pastors, working with the Elders, shall provide directional leadership for 

the ministry of the church. 

 

3. The Elders are charged to provide accountability and oversight to the Senior Level 

Pastors in the performance of their duties and in their spiritual journeys and in their 

personal lives. 

 

4. Any and all significant complaints against a Senior Level Pastor shall be brought 

before the Elders.  The Elders shall investigate the complaint thoroughly and 

prayerfully submit all decisions before God.  The Elder Board shall seek to mediate 

between those with the complaint and the Pastor, striving for resolution and 

reconciliation.   

 

5. Any and all significant complaints against an Elder shall be brought before the Elder 

Board.  The Board shall investigate the complaint thoroughly and prayerfully submit 

all decisions before God.  The Elder Board shall seek to mediate between those with 

the complaint and the Elder in question, striving for resolution and reconciliation.  If 

the issue cannot be resolved, the Elder Board may, by two-thirds majority vote, ask 

the Elder in question to tender his/her resignation. 

 

 

ARTICLE VII 

Fiscal Year 

 

 

The fiscal year of the church shall be from January 1 to December 31. 
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ARTICLE VIII 

Meetings 

 

 

A. Congregational Meeting.  A congregational meeting of the church shall be held annually.  

The purpose of the annual congregational meeting shall be for the election of officers, 

providing financial reports to the congregation and the approval of an annual budget.  

 

B. Moderator of the Congregation.  The Elder Board shall designate a member of the 

congregation as “Moderator of the Congregation,” who shall preside over congregational 

meetings.   

 

C. Special Meetings.  Special congregational meetings may be called by the Elder Board as 

needed.  Notice of such meetings shall be posted and announced at least one week in 

advance. 

 

D. A quorum for all congregational meetings shall consist of 20 percent of the membership, 

age 18 years and above.  

 

 

ARTICLE IX 

Pastoral Relations 

 

 

A. Senior Level Pastoral Search Committee.  A committee shall be selected by the Elder 

Board and approved by the church for the purpose of interviewing and recommending 

Senior Level Pastoral candidates to the church. 

 

B. Senior Level Pastoral Call.  A candidate’s visit shall be announced to the church at least 

two Sundays prior.   The candidate shall preach in at least one service.  The 

recommendation of the search committee concerning the call of the candidate shall be 

made at a special congregational meeting.  At no time shall the church consider more 

than one candidate at a time.  The calling of a Senior Level Pastor shall be done by 

written ballot with an affirmative vote of 90 percent of the members present at the special 

congregational meeting. 

 

C. Dissolution of Relationship. 

 

1. The Senior Level Pastoral relationship may be terminated upon thirty days’ 

notification in writing on the part of the Pastor or the Elder Board.  The Pastor shall 

first tender resignation to the Elder Board before it is announced to the church.  The 

Elder Board shall first announce termination to the Pastor before it is announced to 

the church.  Either a pastoral resignation or termination shall be announced at a 

properly convened congregational meeting.   

 

2. Termination of a Senior Level Pastor by the Elders requires a two-thirds majority 

vote of the Elders.  (See Article VI.J.4.) 
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ARTICLE X 

Staff Pastoral Relations 

 

 

A. Staff Pastor Search Committee. 

 

1. The Senior Level Pastors may recommend to the Elder Board a candidate to fill a 

staff pastoral position.  The Elder Board shall then operate as search committee to 

thoroughly review and interview the candidate.  Upon their approval, the Elder Board 

shall then recommend the candidate to the church. 

 

2. If the Senior Level Pastors chooses not to recommend a candidate to fill a staff 

pastoral position, a search committee shall be selected by the Elder Board for the 

purpose of interviewing and recommending staff candidates to the church. 

 

B. Staff Pastoral Call. 
 

1.  A staff Pastor must be a person of good character and spiritual maturity and 

commitment as modeled in the New Testament and detailed in the Wellspring Church 

Philosophy of Leadership (see addendum). 

 

2. A staff Pastor’s formal candidacy shall be announced to the church at least two 

Sundays prior to his/her candidating experience.  The candidate shall meet with the 

congregation and may be asked to teach or preach before the congregation where that 

is appropriate to the nature of the position being filled.  At no time shall the church 

consider more than one candidate at a time.  The candidate shall be voted upon at a 

special congregational meeting at least one week after the candidating experience.  

The calling of a staff Pastor shall be done by written ballot with an affirmative vote of 

90 percent of the members present at the special congregational meeting. 

 

C. Dissolution of Relationship. 

  

1. Any staff pastoral relationship may be terminated upon thirty days’ notification in 

writing on part of the staff Pastor or the Elder Board.  The staff Pastor shall first give 

his/her resignation to the Senior Level Pastors and then to the Elder Board before it is 

announced to the church.  The financial commitments to the staff Pastor shall be 

continued for thirty days. 

 

2. The Senior Level Pastors, with the majority support of the Elders may call for the 

resignation of any staff Pastor.  Such an action shall be done in writing and bring 

termination of the pastoral relationship.  The Elder Board will set the terms of such 

termination, but they shall at least include the continuation of financial commitments 

for thirty days. 

 

3. Any performance complaint, cause for correction or call to dismiss a staff Pastor by a 

church member shall be made in writing to the Senior Level Pastors or the Elder 

Board for their consideration before any action may be taken by the church.  
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ARTICLE XI 

Disposition of Church Property 

 

 

A. Division.  In case of organic division of the church membership, the church property shall 

belong to those members who abide by this Constitution.  Should any controversy arise 

as to who is abiding by this Constitution, the question shall be submitted to the Trustee 

Board of Converge Northeast, and their decision shall be final. 
 

B. Dissolution.  Should conditions arise when, for any reason, the church ceases to function, 

after all church financial obligations have been met, the church property shall be 

transferred to a viable local exempt Christian ministry or the Trustee Board of Converge 

Northeast, as determined by a majority vote of the congregation.    
 

Upon the dissolution of the corporation, assets shall be distributed for one or more 

exempt purposes within the meaning of section 501(c)(3) of the Internal Revenue Code, 

or the corresponding section of any future federal tax code, or shall be distributed to the 

federal government, or to a state or local government, for public purpose.  Any such 

assets not so disposed of shall be disposed of by a Court of Competent Jurisdiction of the 

county in which the principal office of the corporation is then located, exclusively for 

such purposes or to such organization or organizations, as such Court shall determine, 

which are organized and operated exclusively for such purposes. 

 

C. Merger.  Should conditions arise in which consolidation with another church of similar 

faith and order be advisable, the terms of such a consolidation, in so far as the church 

property is concerned, should be negotiated by a committee appointed by the Elders upon 

approval by a majority vote of the congregation.  

 

 

ARTICLE XII 

Conduct of Congregational Meetings 

 

 

The following rules shall govern the conduct of the congregational meetings:  

 

A.. A quorum of twenty percent (20%) of the membership age 18 and above must be present 

for all business. 

 

B. A moderator chairs the meeting and the secretary records, files and presents the minutes. 
 

C. All new business considered shall be in the form of a motion and seconded before 

discussion and questions. 

 

D. Before a vote is taken, care should be made that everyone has an opportunity to speak 

their position and every effort should be made to preserve “the unity of the Spirit through 

the bond of peace” (Eph. 4:3). 
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ARTICLE XIII 

Amendments 

 

Amendments to this Constitution may be introduced through a formal motion at the annual 

congregational meeting or any special congregational meeting, but may be acted upon four 

weeks later at a special congregational meeting.   An affirmative vote of two-thirds of the 

membership present shall be required for acceptance; provided however, that in the meantime the 

members have been notified of the proposed amendment in writing through the church bulletin 

and/or other church publications. 
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PHILOSOPHY OF LEADERSHIP 
Wellspring Church 

 

 

1. Jesus Christ is the Lord of Wellspring Church.  We desire to live under His Lordship.  

All other authority in the church derives from submission to the Lord's authority. 

(Matthew 28:18-20; Colossians 1:15-18; Ephesians 1:20-23; Revelation 1:9-3:22) 

 

2. We believe the Bible is the Word of God in whole and in part. It is our inspired rule 

of faith and practice.  We are to be guided by its direct teachings and principles. (II 

Timothy 3:16, 17; Hebrews 4:12; II Peter 1:20, 21; John 20:30) 

 

3. The primary qualification for leadership in our church is spiritual maturity rather than 

talents, abilities, or even spiritual giftedness.  Godly and moral character and healthy 

relationships (i.e. the fruits of the Spirit) are Biblical evidences of the maturity being 

sought in leaders.  (Acts 6:3, 4; I Timothy 3) 

 

4. The model of leadership in the Bible is of a humble servant. The Lord Jesus is our 

perfect model of the humility and sacrificial service we believe our leaders are to seek 

after. (John 13:1-7; Mark 9:33-37; 10:35-45; Philippians 2:5-11; Revelation 4:9-10) 

 
5. We affirm the Lord's desire and ability to reveal his will for this church and to guide 

us in the doing of it.  Prayer, the Scriptures, and the gifts of the Spirit are all means 

through which the Lord speaks to us.  Through these means we will seek the Lord's 

one voice to attain unanimity for all major decisions. (Ephesians 1:16-18; Acts 13:1, 

2; 16:6-10) 

 
6. We believe in the primary role of intercessory prayer for the advancement of God's 

Kingdom purposes in individuals, the church, our community, and the world.  We 

seek to model such prayer privately and corporately at every appropriate opportunity. 

(Matthew 6:9,10; Colossians 4:1-4; Ephesians 6:18-20; I Timothy 2:1-4; Luke 11:1-

13; Luke 18:1-8) 

 
7. We affirm all the gifts of the Spirit and encourage their proper use in the church under 

the teachings and principles of Scripture.  We believe the Scriptural pattern charges 

leadership with the stewardship and wise administration of the gifts toward their 

intended purpose of building up the church in unity, maturity, and mission.  (Romans 

12:3-8; I Corinthians 12-14; Ephesians 4:7-16; I Thessalonians 5:19-22; I Peter 4:10) 

 
8. We believe in unity as paramount for the release of God's fullest blessing upon our 

life together and our mission.  We seek to actively promote a unity in spiritual 

purpose borne out of love by honoring and esteeming one another in genuine humility 

and by seeking after forgiveness and reconciliation when hurts occur. (Psalm 133:1-3; 

Acts 2:1-4; Romans 14:19; 15:7; Philippians 2:1-11; Ephesians 4:1-6; I Thessalonians 

5:12-15; I Timothy 5:12-15; Titus 3:1) 
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9. We believe God's Spirit is at work in all churches in our communities where Christ is 

honored and the Scriptures are faithfully taught.  We believe God's purposes for our 

communities are advanced by a spirit of cooperation, fellowship and unity. We seek 

to pray and work for this unity to promote the greater advance of God's Kingdom in 

our area.  (Mark 9:38-41; I Corinthians 3:1-23; I Corinthians 1:2; Ephesians 4:1-6; 

John 17:20-23; Psalm 133:1-3) 

 

10. We recognize Scripture teaches that God holds leaders accountable for their 

ministries.  We seek to pray for, encourage, and be accountable to one another under 

God. (II Chronicles 35:2; I Timothy 4:11-16; James 3:1, 2) 

 


